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The Completer Effectiveness measure from the Employer Survey evaluates, by observation on P-12 

student and administration surveys, how the provider demonstrates that program completers 

effectively contribute to P-12 student learning growth and apply in P-12 classrooms the professional 

knowledge, skills, and dispositions that the preparation experiences were designed to achieve. In 

addition, the provider includes a rationale for the data elements provided. 

 

The state of Maryland does require standardized testing of students at various points throughout their 

careers. However, the state does not currently share student-level data or data by teachers to show 

student performance by teachers with EPPs. The state only shows student-level performance data by 

school. Furthermore, the state of Maryland School Districts are not currently required to share 

teacher performance data with the EPPs. 

 

In the state of Maryland's Teacher and Principal Evaluation (TPE) system, the TPE models consist of 

equally weighted quantitative measures on student growth and professional practice. The areas 

measuring student growth at 50% are based on assessment, informed growth measures, and whole-

school growth measures. The completers' professional practice is measured at 50% based on planning 

and preparation, classroom environment, instruction, and professional responsibility. The areas 

include elementary/middle school teacher two tested areas, elementary/middle school teacher one 

tested areas, high school teacher tested subjects, or K-12 non-tested area/subject teachers. 

 

To complete the survey, each principal was to review the teacher's performance evaluation for 1 and 

3 years in the field and then rate the overall evaluation results to demonstrate the completers based on 

the number of completers employes and the information in the completers’ TPE evaluation.  

 

The initial list of employers included 117 principals from 11 school districts in Maryland and other 

locations. Of the 117 principals contacted, 23 responded to the survey, representing a 19.66% 

response rate (see Table 1 and Table 2). Each principal was to review the teacher's performance 

evaluation for 1 and 3 years in the field and then rate the overall evaluation results to demonstrate the 

effectiveness of its completers' instruction on P-12 learning (Table 1) and development and 

knowledge, skills, and dispositions (Table 2). 

 

The survey results on the 23 principals/acting principals assessment (Table 1), through the 

evaluations of the completers' having a positive impact in contributing to P-12 student learning 

growth performance using the state of Maryland's Teacher and Principal Evaluation (TPE), noted 

39.13% noted strongly agreed performance measurement, 47.83% noted agreed performance 

measurement, 4.35% was noted neutral performance measurement, and 8.70% noted disagree 

performance measurement performance of the completers positive impact. Overall, 86.96% of the 

principals/acting principals measuring the completers' impact in contributing to P-12 learning and 

growth performance measurements met standards or achieved above standards for those completers 1 

and 3 years in the field. 

 

 

 

 

 



Table 1 

 
 

The results of the survey of the 23 principals/acting principals on completers’ performance on the 

development and knowledge, skills, and dispositions (Table 2), through the evaluations of the 

completers' using the state of Maryland's Teacher and Principal Evaluation (TPE), noted 39.13% 

noted strongly agreed performance measurement, 43.48% noted agreed performance measurement, 

8.70% was noted neutral performance measurement, and 8.70% noted disagree performance 

measurement performance of the completers positive impact. Overall, 82.61% of the 

principals/acting principals measured the completers' performance on the development and 

knowledge, skills, and dispositions measurements met standards or achieved above standards for 

those completers 1 and 3 years in the field. 
 

Table 2 

 
 

The results of the Employer Survey through the evaluations of the completers' performance on the 

having a positive impact in contributing to P-12 student learning growth performance and 

performance on the development and knowledge, skills, and dispositions using the state of 

Maryland's Teacher and Principal Evaluation (TPE), noted an average of 39.13% noted strongly 

agreed performance measurement, 45.65% noted agreed performance measurement, 6.52% was 

noted neutral performance measurement, and 8.70% noted disagree performance measurement 

performance of the completers effectiveness. Overall, 84.78% of the completers' performance 

measurements met standards or achieved above standards, measuring completers' effectiveness and 

measuring completers' effectiveness for those completers 1 and 3 years in the field. 


